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Disclaimer A

AGINCOURT

* The materials used herein and this presentation (collectively, the “Presentation”) have been prepared by PT Agincourt Resources (the “Company”) solely for use at
presentations to be held during 2018. By viewing the Presentation, or by reading the materials used at the Presentation, you agree to be bound by the following
limitations:

* The Presentation may not be copied, published, distributed or transmitted or disclosed by recipients to third parties.

* The Presentation does not constitute or form part of any offer or invitation to sell or issue, or any solicitation of any offer to purchase or subscribe for, any securities
or an inducement to enter into any investment activity, nor shall any part or all of the Presentation form the basis of, or be relied on in connection with, any contract
or investment decision in relation to any securities.

* The Presentation is being provided by the Company for informational purposes only and has not been independently verified. The Company does not make any
representation or warranty, express or implied, as to the fairness, accuracy, correctness or completeness of the information in the Presentation, and nothing in the
Presentation is (or shall be relied upon as) a promise or representation by the Company.

* The Presentation is based on the publicly available information about the Company as at 315t December 2018 and the Presentation is qualified in its entirety by
reference to the Public Information. Copies of certain information relating to the Company are available at www.agincourtresources.com. You are urged to review
the other Public Information in its entirety.

* The Presentation contains forward-looking statements based on the currently held beliefs and assumptions of the management of the Company, which are
expressed in good faith and, in their opinion, reasonable. Forward-looking statements involve known and unknown risks, uncertainties and other factors, which may
cause the actual results, financial condition, performance, or achievements of the Company or industry results, to differ materially from the results, financial
condition, performance or achievements expressed or implied by such forward-looking statements. Given these risks, uncertainties and other factors, viewers of the
Presentation are cautioned not to place undue reliance on these forward-looking statements. The Company disclaims any obligation to update these forward-looking
statements to reflect future events or developments.

* The Presentation is only directed at qualified investors and investment professionals and other persons should not rely on or act upon the Presentation or any of its
contents.

* The Presentation does not constitute a recommendation regarding the securities of the Company. By viewing this presentation you acknowledge that you will be
solely responsible for your own assessment of the market and the market position of the Company and that you will conduct your own analysis and be solely
responsible for forming your own view of the potential future performance of the business of the Company.

* The Presentation speaks as of 15t March 2018. Any further discussions of the Company with any of the recipients shall not, under any circumstances, create any
implication that there has been no change in the affairs of the Company since such date.

* Nothing in the Presentation constitutes an offer of securities for sale in the United States or any other jurisdiction, nor does it constitute an invitation to subscribe
for, purchase or sell any securities.
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1. Martabe Overview




Martabe Overview

World Class Gold District

Martabe located in North Sumatra Province, Indonesia
9.7 million ounces of gold equivalent' resources

A 30-year operating permit issued under a Contract of Work

Excellent location and infrastructure

Producing ahead of plan
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Martabe Overview A
World Class Gold District AGINCOURT
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Operations View A
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Barani Pit

Process Plant

Ramba Joring Pit

Purnama Pit




2. Social License




Site View - Pre Development Period A
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Community - Direct & Indirect Benefits A
AGINCOURT

CSR Program.,
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2. Education -
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3.Women in Mining — Our Story




How it all started A

In the beginning..... AGINCOURT

« Early recognition of the opportunity
and the commitment required

* Local employment strategy included
opportunities for all

* Discussions with village elders,
sharing the strategy, seeking advice

* Demonstrating our commitment

« Commitment by mining contractor
* First intake of trainee operators for trucks
* Training simulator
e Training programs




How it all started A

Training simulator — a major break through AGINCOURT




How it all started A

“One small step for a woman, one giant leap for diversity” AGINCOURT

Proof of concept

Role models for local
women

Shifted the focus
from gender to
quality of training

Given the right skills,
motivation,
commitment -
mining jobs are
gender neutral

We set the
foundation for better
things to come




4. The Business Case




Why we are committed A

The Business Case for Gender Diversity AGINCOURT

* Studies worldwide show a strong link
between successful companies and
diversity — it's readily accepted

* Gender Diversity brings
« Wider range of ideas, problem solving
ability, and opportunity for innovation
« Different and complimentary personal
qualities
* Access to a much larger talent pool for
recruitment

* Successful Gender Diversity will make
PTAR a better company

Suci Lestari, Crusher Operator 16



Why now A

The timing is perfect!
AGINCOURT

* We are in the first quarter of mine life

e Setting the culture is critical
» Establish the values and behaviours
* Setup the business in the right mindset
*  Grow with the right framework

* Practical advantages
* Management of change is easier
* Achieving recruitment strategies
* Fewdisruptions later on

* Reap the benefits sooner !!

Theresia Amber Sari, Laboratory Technician



Women In Mining A

PTAR Gender Targets AGINCOURT

Progressive targets over 3 years

* 25% female workforce by end 2019, currently 20%

*  40% female management by end 2019, currently 21%

* Targets and quotas are simply a catalyst for change

HR Statistics — only the start, not the end result.

The goal is to establish

* apositive and open culture across the organisation

* where diversity is embraced as the norm,

* where women (and men) feel they can contribute, and
* our organisation functions more effectively.

Sri Genti, Equipment Operator ADT 18



5. Our Challenges




Challenges — Mining Industry History, Culture, Perceptions A
“it's a man'’s world” AGINCOURT

History & Culture

* Labour intensive

* Equipment and mining methods
* Poor safety records

Perceptions

* Tough working environment

» Difficult conditions suitable for hard strong
men

*  Only men employed

The challenge

* Change the perception of men and women
* Modern technology, mining methods

» State of the art equipment

* Less labour intensive

» Safe workplace

* Gender neutral roles




Challenges - Recruiting

The right person for the right job

Many different jobs

* Trainees, semi skilled, skilled
* Technical roles

*  Production roles

* Professional roles

“STEM” roles & university

* Science, Technology, Engineering &
Mathematics

*  Where are the graduates

* Where is the experience

The challenge
* Attracting suitably qualified candidates for
some roles

Yona Amelia, Drill Operator

A

AGINCOURT
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Challenges — Traditional role of Women A
Society’s stereotypes for women AGINCOURT

Primary responsibility to family
* Focus on home making

e Children, school etc.

* Subordinate to husband’s role/job
» Batak patriarchal tradition

Double burden for working women
* Sharing of domestic responsibilities

*  Plus: work responsibilities

* Husband less supportive

The challenge

* Flyinfly out (FIFO)

* Shifts & rosters

* Taking on more senior roles

* Husband being more supportive

Derliana Hasibuan, Grade Control Technician
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Challenges - Understanding the issues A
Socialising issues with our workforce AGINCOURT

Education and awareness
Continue to socialise diversity with our workforce
Messaging & communicating plays an important
role
Be proactive and open in discussing issues
Engage regularly with employees about sensitive
issues

Unconscious bias

* Undermines women'’s opportunities

* Impact on recruitment, promotions, performance
evaluation

Leadership

* Commitment to diversity

« Affecting change in a responsible way
* Leading from the front

Mardiani Panggabean, Electrician




6. Our Progress




Achievements in 2017 A
Renewed Focus AGINCOURT

1.  Workforce Training program 4. Infrastructure audit
* 5xLactation facilities built
5> HR PoIicy * Camp ablutions

* |n pit ablutions
e Harassment P

e Lactation

» OH&S Pregnancy & safe work 5. Participation targets
* General target 19%, achieved 20% (476)

: * Management target 25%, achieved 21% (15)
3. Gender Pay Gap review

25



Plan for 2018

A. Diversity at all levels
* Achieve participation rates across the
organisation

B. Barriers & opportunities
* Removing the barriers and roadblocks
restricting our diversity

E.

A

AGINCOURT




Women In Mining A

476 women, working in more than 30 job roles = skilled, professional, production, non production roles AGINCOURT




/. Summary




Women In Mining A

summary AGINCOURT

* Diversity relies on a positive and open
culture in the workplace

* Success in GD aligns with our Core Values

>

>
>
>
>

A successful Gender Diversity approach will
make PTAR a better company

Growth
Respect
Action
Excellence
Transparency

Nurhanifah Pulungan, Community Health Supervisor
29
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Thank you
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